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OUTCOME)2 0.3512 Zepzteh. M2-2 okt tautology 7t A A Zo|tt,

vd — Y AR A& “AF F2S b ol WA "W, AR} A ZF AHE AF YA 28
MULTI b5 524+ ¢H45] A AL 42+ overrideE A% &, 2| &7 Aok Al 7he] +1E
7Hset A 27 Uttt coverage:= 0.372 — 108] 7§41, 7174 2291 74 2= THEORY x LEVEL x
MULTI x ~METHODZE 30WH9| o] 7|4t the HE AE Z&9Th Xu(2020), Walumbwa(2018),
Shanafelt(2021), Sonis(2022), McHugh(2016), Bohman(2025)°] 25 gt A& ¢tof 9lith.




29

30

31
32

33

34

35
36
37

38
39

40

41

42

43

44
45

46

47
48
49
50

51
52
53

54

55
56
57

Report 27, & ZZtEo] WA

1%, shte] 2

v #o] Aego] B 2 g 1] AMd2 71|

Institutional Thriving 7§'d 7]ol& @Y 23to 2 £H51A] =t ot 7]# 4= framing
= 7 9] g2 ol

LEVEL 22 9 2 79] incIN-& v1HE v4712] 0.894, 0.894, 0.855, 0.852=2 Y] ¥ A= g}, o]
HHES Y A vtoj 3522 s, 2 A9 7P ZFAs g drE o)t

293 1A v A 2o} B BT A AR B LEVEL = 12 27T o2 o
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14228 S44 5 7|53ch. 2 FH A0 ou] 3 AA7E “FA"olgte S|EHE FHOR
Z 2 5]of Qlrh. Framework 49] macro = AT BAZL A4 - AFA o2 g5 Zolrh,

2%, 3E 24s°] HHAHG

%7} 11 “o]2o] glol= Hr} o] 24 oln]

v1olAl THEORYZ} Z|Hl] A2 9] eAlo]ot, v2oA EHA EY 5 THEORY incIN-& =45 %]
A, v3o A= 0.6600.2 HojHth 2= oF 7t “o]274 Zlol= a7 F9351A] &L 270l

A& UE Wt

v47} ©oE 211 THEORY incIN©] 0.7430.2 thA] A5t ey o] ARt e 2= BEF) v4 9
Al A2 F F ZZ2(Path 1: ~THEORY X LEVEL X MULTI X ~HEALTH, Path 3: ~THEORY X
LEVEL x ~MULTI X METHOD x HEALTH):= ~THEORYE 2+3ttt. o] 20| §lojk 7] o7}
7FsotAR, 11 diA o 2A(theE + H| o= / d W + A AA 0f)o] BAFsHof et Kolth,
214 74 2 (Path 2)+= o]d35] THEORY = 1-& 843ttt 308 5 Xu(2020)9] socially embedded
model 2, Walumbwa(2018) 9] core self—evaluations + PsyCap 5 &, Shanafelt(2021) 2] Wellness—
Centered Leadership A9t Bohman(2025)¢] Stanford Model 7 — E5 o] & &3 o] & 9|
&}

T HALE meo] ofyeh AT Hetoltt: o] & ghgo] 7P At A4t FAlo| AR, A frdd 22
otUrtt, H|o]2A th S (Nielsen IGLO0) T @A A 0] commentary(Shanafelt Wellness—Centered
Leadership) &= X FA2E et 7] of gy,
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TMX o5 23 Zhai(2023)9] 7tE 22 2ot-H Y w7l 2d2 o2 Weto A &2 F£x9] 7|4 &
ghet.
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« T11 (Socially Embedded Model): 8 = [10.126 *** — o]g oA {2514 T4
* T6 (Job Crafting-HRM): g = [10.081 ** — o]z oA F-2I51A T4

il 2 o) g oA §25HA Fost EXE: - T1 (COVID #&ZAA): g = +0.058 * — WMoy

= A% - T5 (FF ¢H-&-climate): g = +0.057 * — dAA o] 25 o2 — T12 (Faculty

Vltahty AcadMed) B = +0.082 ** — Academic Medicine AR - T15 (Y AY9): B = +0.067
— Magnet-HPWS &%

T 240l e 12l 19 4ut 27 MY o]Z(Flourishing & &, Spreitzer SEM, Job Crafting)
oz 3ol A= &5A =ot. Al QE —‘ju: AL =244 AR (COVID resilience, patient safety,
faculty vitality, ¥ )& TEAHAH. F FE0] $H5H= A2 23] Path 29] o] & 7|§F o=
AZ FA e ARtoltt.

o] A Institutional Thriving @9] o]F 25 Sa{lty: Ayt o] 21} A A o] o] vgts]
aebsle] Ao A ES) AshR o)t B ALy} 3¢ Eﬂ L d] 271 13 5] o] WA — Framework 49]
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LEVEL 3: MACRO (Institution)

|
| [INSTITUTIONAL THRIVING]

RE—
|

' X
I

LEVEL 2: MESO (Team)
I

feedback

[Collective Thriving] = N

|
| [Relational Coordination 7D}
I

|—

A

LEVEL 1: MICRO (Individual)
I

[Individual Thriving] =* N

|
| (Vitality + Learning)
I

Emergence Conditions (£sQCA):
- Task Interdependence (HIGH)
- Psychological Safety (HIGH)
- Shared Purpose (HIGH)

- Boundary Spanning (HIGH)

- Wellness-Centered Leadership (HIGH)

“Shanafelt20210] T+ A2 o] S A]o] St} 9] 2]u]

o] 4] Shanafelt(2021) 2] Wellness—Centered Leadership &1+ Path 2(0]& X T X empirical)
Path 3(A2710] 7 commentary) ¥l SHFTE SQCACA H= 7+ viEHo] ¢hislA]
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